Chili Soccer Association
Director of Coaching & Development

The main objective for the Director of Coaching is to develop and improve coaching so
that players maximize their potential at all ages.

Abilities and Attributes:

Strong background in coaching who shares a “development first” philosophy.
Demonstrate leadership qualities.

Excellent communication skills.

Excellent organizational and time management skills.

Must possess technical expertise for the game of soccer.

Eager to learn.

Expectations:

Build, recruit, and maintain a soccer program that is consistent with the goals of the
club through the recruiting and management of volunteer coaches.

Obey the mission statement, bylaws, policies, and philosophies of the club.

Mentor qualified coaches for the team's training, games, and team management.
Have them follow the coaching manual designed by the club.

Essential Duties and Responsibilities:

Coordinate club-wide training with Player and Coaches Development Consultant.
Develop, promote, manage and oversee all player and coaches training.

Maintain lines of communication with Board of Directors and coaching staff.
Attend all board meetings (once a month) to deliver Director of Coaching report.
Organize and schedule goalkeeping training for the club.

Organize and plan coaching clinics and other educational programs for the club.
Report to the Board of Directors all updates, changes and new ideas.

Observe and evaluate practice sessions and offer guidance where necessary.
Organize and promote summer and winter camps & clinics.

Be easily accessible and maintain good rapport with coaches and parents.

Consistently market all player and coaches training activities to the entire club.



